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CALL  FOR 
NOMINATIONS 

Nominations  For  New  Council  Members 
Are  Now  Being  Accepted 


The  Premier’s  Council  has  now  initiated  a Call  for  Nominations. 
Anyone  interested  in  serving  as  a Council  Member  is  invited  to 
submit  a resume  and  nomination  form. 

The  Council  has  three  vacant  positions  to  fill  and  is  particularly 
interested  in  nominations  from  Northern  and  Central  Alberta.  Suc- 
cessful nominees  will  be  expected  to  serve  on  Council  for  a three 
year  term.  All  potential  candidates  must  have  a good  knowledge 
of  disability  issues. 

Nominations  are  to  be  mailed  to: 

Gary  McPherson,  Chairperson 
Premier’s  Council  on  the  Status 
of  Persons  with  Disabilities 
250,  1 1 044  - 82  Avenue 
Edmonton,  Alberta  T6G  0T2 


To  receive  blank  nomination  forms 
or  further  information  regarding 
the  nomination  process, 

please  contact  the  Premier’s  Council 
at  422-1095  or  use  our  toll  free  number 
1-800-272-8841. 

Deadline  for  Nominations 
October  11, 1991 


SEPTEMBER  1991 


Message  from  the  Chair 

by  Gary  McPherson,  Chairperson 


People  realize  the  magnitude 
of  our  struggle  for  change 
when  they  experience  either 
through  us  or  with  us. 


From  May  30-June  1 6, 1 was  involved  in  a 
unique  experience  as  a participant  in  the 
1991  Governor  General’s  Canadian  Study 
Conference.  The  conference  was  de- 
signed to  assist  the  attendees  to  develop 
their  leadership  skills  through  learning  more 
about  Canada.  The  theme  of  the  confer- 
ence was  Commitment  and  Leadership: 
Taking  Responsibility  in  our  National  Com- 
munity. 

Two  hundred  twenty  six  participants  were 
selected  from  over  3000  applicatbns.  Par- 
ticipants gathered  at  the  University  of  British 
Columbia  to  listen  to  31  talented  speakers 
who  covered  a range  of  topics  including 
historical  contexts,  economic  issues, 
changing  institutions  and  social  perspec- 
tives as  they  affect  Canada.  The  confer- 
ence took  two  years  to  plan  and  execute, 
involved  2,000  volunteers  and  was  spon- 
sored by  business,  labour,  government 
and  private  donations. 

Upon  arrival  In  Vancouver,  the  partici- 
pants were  assigned  to  15  groups  of  ap- 
proximately 1 5 people.  The  next  1 8 days 
were  spent  travelling  to  different  parts  of 
Canada  - our  study  group  went  to  Mon- 
treal and  South  Central  Quebec.  During  a 
12  day  span,  we  visited  28  different  busi- 
nesses, organizations,  projects  and  indi- 
viduals covering  a range  of  Interests  In- 
cluding business,  labour,  health  care,  tech- 
nology, and  the  environment. 

Our  group  was  probably  the  most  diverse: 
nine  men,  seven  women,  nine  different 
ethnic  backgrounds,  and  seven  different 
language  capabilities.  We  were  one  of  the 
few  groups  to  have  an  aboriginal  or  dis- 
abled representative.  There  were  only 
three  persons  with  visible  disabilities  on 
the  study  tour:  Jim  McDonald  who  Is  blind, 
myself,  and  Christine  Karcza  who  has  a 
physical  disability  and  volunteered  as 
Programme  Vice  Chair. 

Accessibility  was  very  good  in  Vancouver 
but  less  than  acceptable  in  Quebec.  Many 
of  the  places  we  visited  were  not  acces- 


sible by  wheelchair.  It  was  only  because 
the  people  in  my  group  were  so  willing  and 
accommodating  in  carrying  me  on  and  off 
buses  and  up  and  down  stairs  that  I was 
able  to  take  part,  learn  and  enjoy  the 
overall  experience.  This  was  more  than 
an  organizational  problem.  It  Is  a societal 
problem  and  one  which  we  need  to  con- 
tinue to  address. 

When  Jim  McDonald  travelled  through 
B.C.  with  his  group,  he  was  refused  entry 
to  a place  of  business  because  he  is  blind 
and  the  situation  was  judged  to  be  unsafe 
for  him  and  consequently  unsafe  for  oth- 
ers. The  irony  Is  that  of  all  the  visitations 
that  Jim's  study  group  made,  that  was 
probably  one  of  the  most  safe  environ- 
ments he  was  exposed  to,  if  in  fact  safety 
was  the  problem. 

The  positive  side  of  poor  accessibility  and 
the  discrimination  that  Jim  experienced 
was  that  our  colleagues  learned  a tremen- 
dous amount  about  living  with  a disability, 
and  they  shared  what  they  learned  about 
disabilities  with  the  entire  group  of  226 
participants,  the  Governor  General,  and 
the  many  other  people  who  were  involved 
In  the  conference. 

To  give  you  some  idea  of  the  impact,  I 
received  a letter  from  one  of  our  group’s 
participants.  In  it  he  stated  the  thing  that 
had  the  most  profound  impact  for  him  was 
what  he  learned  from  me  about  disability 
and  attitudes  and  that  It  would  forever 
change  the  way  he  dealt  with  others.  This 
points  out  to  me  that  it  is  imperative  that 
people  with  disabilities  become  more  ac- 
tive In  society  in  general,  in  spite  of  barri- 
ers. People  realize  the  magnitude  of  our 
struggle  for  change  when  they  experience 
either  through  us  or  with  us. 

Of  all  the  projects  I have  been  involved 
with  In  attempting  to  change  attitudes 
towards  persons  with  disabilities,  this  was 
one  of  the  most  beneficial.  The  people 
were  influenced  not  by  what  I said,  but  by 
what  they  saw  and  experienced.  ■ 
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Government  Response  to  Action  Plan 


by  Eric  Boyd,  Executive  Director  EDUCATION 


On  May  24,  1991,  the  Honourable  Jim 
Dinning  issued  a press  release  announc- 
ing government’s  support  for  the  Pre- 
mier’s Council  Action  Plan,  and  a report 
outlining  initiatives  which  have  been  taken 
to  date. 

In  his  release  Mr.  Dinning  said,  “It’s  impor- 
tant for  the  Premier’s  Council  and  for  all 
Albertans  with  disabilities  to  know  that 
we’ve  been  following  through  on  the  Ac- 
tion Plan...  This  report  describes  the  ac- 
tions we’ve  taken  so  far,  but  this  is  just  one 
step  in  our  long-term  commitment  to  put- 
ting the  Plan  Into  action.’’ 

Despite  this  statement  by  the  Minister, 
Albertans  with  disabilities  still  ask  “When 
is  government  going  to  respond  to  the 
Premier’s  Council  Action  Plan?”  Indeed 
many  officials  within  government  ask  the 
same  question.  Does  the  “low-key”  re- 
sponse reflect  a lack  of  commitment?  Is 
government  nervous  about  creating  ex- 
pectations which  It  cannot  meet?  Has  the 
way  in  which  the  media  distorts  govern- 
ment announcements  caused  it  to  be 
“gun-shy”?  Or  Is  it  because  of  the  difficulty 
government  experienced  in  developing 
and  implementing  an  effective  communi- 
cations strategy? 

There  is  a perception  among  Albertans 
. this  is  just  one  step  in  our  with  disabilities  that  government  doesn’t 
long  term  commitment  to  care  about  their  needs,  the  Premier’s  Coun- 

putting  the  Plan  cll,  or  it’s  Action  Plan.  For  governments, 
into  action. " perception  is  reality.  Unfortunately,  it  isn’t 
good  enough  to  be  doing  the  right  thing;  to 
survive,  governments  have  to  be  per- 
ceived as  doing  the  right  thing. 

What  Is  reality  with  respect  to  this  govern- 
ment’s commitment  and  response  to  the 
Action  Plan?  Does  it  take  the  recommen- 
dations seriously?  The  reality  Is  that  the 
following  initiatives  have  been  made  in 
direct  response  to  recommendations  in 
the  Action  Plan  and  input  from  the  com- 
munity. 


Special  Education  Review  Action  Plan 
- this  Action  Plan,  along  with  a discussion 
paper  on  “Integration”  was  presented  at 
the  Minister’s  Forum  on  Special  Educa- 
tion held  In  May  1991 . All  of  this  input  is 
being  used  to  develop  a policy  on  integra- 
tion of  students  with  disabilities. 

TRAINING 

Career  Development  & Employment  re- 
structuring of  training  programs  to  assist 
persons  with  disabilities  - increases  in  the 
number  of  applicants  for  training  support 
and  more  than  an  80%  approval  rate  are 
just  two  of  the  positive  outcomes  of  these 
changes.  A newly  developed  provincial 
policy  on  vocational  training  services  for 
persons  with  disabilities  will  be  announced 
later  this  year,  following  extensive  discus- 
sion and  consultation  with  stakeholders. 

EMPLOYMENT 

Economic  Development  and  Trade  - 
developed  and  implemented  a new  pilot 
project  to  provide  small  loans  to  entrepre- 
neurs with  disabilities  interested  in  start- 
ing or  expanding  a small  business  or  cot- 
tage industry.  (See  Page  5 for  details) 

HOUSING 

Alberta  Building  Code  1 991  - amerdments 
now  require  10%  of  all  publicly  funded 
housing  projects  to  be  adapted  for  people 
with  disabilities.  The  code  will  also  require 
all  new  2, 3,  and  4 story  walk-up  apartment 
buildings  to  provide  access  to  at  least  the 
main  floor.  These  changes  will  dramati- 
cally Improve  the  availability  of  accessible 
housing  In  the  future. 

Municipal  Affairs  and  Housing  has  com- 
mitted to  the  development  of  a provincial 
housing  policy  for  seniors  and  persons 
with  disabilities.  A committee  involving 
consumers  will  be  established  to  assist 
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the  department.  Efforts  are  also  under 
way  to  assist  community  organizations 
develop  a province-wide  housing  registry. 

ACCESSIBILITY 

Further  amendments  to  the  Alberta  Build- 
ing Code  will  provide  improved  access  to 
new  buildings.  (See  Page  8 for  details) 

New  guidelines  have  been  developed  by 
Alberta  Education  to  assist  school  juris- 
dictions to  provide  improved  accessibility 
in  Alberta  schools  under  the  Building  Quality 
Restoration  and  Modernization  programs. 

Alberta  Public  Works  is  conducting  a major 
review  of  provincially  owned  and  operated 
buildings  to  upgrade  accessibility. 

Alberta  Recreation  and  Parks  has  devel- 
oped barrier  free  guidelines  for  provincial 
parks  and  has  implemented  these  in  a 
number  of  provincial  parks  throughout  the 
province,  like  Long  Lake,  for  example. 


• commissioned  the  ‘Transportation  De- 
mand Study  for  People  with  Disabilities” 
which  identified  some  characteristics  of 
persons  with  tran^ortation  related  dis- 
abilities and  identified  options  for  serv- 
ices to  meet  their  needs.  The  report  will 
help  in  development  of  a policy  on  bar- 
rier free  transportation. 

• implementation.  In  1991  and  1992,  of 
demonstration  projects  to  test  the  ef- 
fectiveness of  services  recommended 
by  the  report,  including  a community 
bus,  accessible  taxis,  lift-equipped  ac- 
cessible bus  on  the  Edmonton  - Calgary 
corridor,  and  accessible  commuter  buses 
between  larger  cities  and  their  surround- 
ing communities. 

• finalizing  standards  for  accessibility  of 
future  public  transit  buses  and  pedes- 
trian environments  such  as  curb  cuts, 
audible  alarms  at  cross-walks,  etc. 

PERSONAL  SUPPORTS 


TRANSPORTATION 

Accomplishments  of  Alberta  Transporta- 
tion and  its  Barrier  Free  Transportation 
Committee  include: 


The  provision  of 
personal  supports  without 
means  testing  is  key 
to  achieving  our 
vision  of  equality. 


1991  amendment  to  Highway  Traffic 
Act  giving  municipalities  the  authority  to 
enforce  handicapped  parking  on  pri- 
vate property  such  as  malls  and  other 
public  parking  areas.  Municipalities 
need  to  develop  by-laws  that  can  be  en- 
forced and  Alberta  Transportation  Is 
trying  to  assist  them  with  a sample. 

supported  Inclusion  of  mandatory  des- 
ignated parking  for  people  with  disabili- 
ties In  the  1991  amendments  to  the 
Alberta  Building  Code.  ^ 

supported  and  coordinated  efforts  with 
the  Solicitor  General’s  department  to 
review  the  provincial  parking  identifica- 
tion program.  Changes  will  be  an- 
nounced this  fall. 


Expansion  of  the  Home  Care  Program  to 
provide  supports  to  people  under  the  age 
of  65  will  give  Albertans  with  disabilities 
new  opportunities  for  Independence.  The 
provision  of  personal  supports  without  fi- 
nancial means-testing  is  key  to  achieving 
our  visbn  of  equality.  This  program  change 
confirms  Alberta  Health’s  commitment  to 
strengthening  community-based  support 
programs.  Details  of  the  expansion  to 
Home  Care  and  AADL  listed  on  Page  7 of 
this  issue. 

Change  is  slow,  especially  change  of  the 
magnitude  indicated  in  the  Action  Plan. 
Some  departments  have  made  substan- 
tial changes  while  others  have  been  more 
cautious,  or  more  constrained  by  budget 
cuts.  However,  it  should  be  clear  that 
progress  is  being  made  to  open  up  nK)re 
opportunities  for  people  with  disabilities  - 
and  we  will  encourage  government  to 
communicate  these  positive  changes  so 
that  perception  and  reality  come  closer 
together.  ■ 


Small  Loans  Pilot  Project 


There  are  many  reasons  why  people  are 
refused  loans  to  start  or  expand  a small 
business  or  cottage  industry.  Sometimes 
it’s  for  lack  of  a credit  rating  or  track  record 
in  business;  often  It’s  just  not  knowing  how 
to  develop  good  business  plans  or  do  the 
necessary  market  research.  For  many 
potential  entrepreneurs  with  disabilities, 
additional  barriers  are  created  when  lend- 
ers focus  on  the  “disability”  rather  than  the 
“ability”. 


The  program  provides  loans 
up  to  $10,000,  and  a 
broad  range  of  business 
consulting  services. 


ACTION  PLAN  RECOMMENDATION  2.7 
asked  for  the  establishment  of  a small 
loans  program  to  assist  Individuals  inter- 
ested in  pursuing  self-empbyment  or  small 
business  ventures,  but  who  are  unable  to 
access  loans  from  traditional  lending 
sources.  It  was  the  intent  of  Council  that 
such  a program  would  be  available  to  all 
eligible  Albertans. 


ents  barriers  to  employment  and/or  ac- 
cess to  capital  funding  from  conventional 
lending  sources.  Applicants  must  also  be 
receiving  some  form  of  financial  assis- 
tance as  a result  of  their  disability,  (e.g. 
AISH,  CPP,  WCB,  Social  Allowance,  etc.). 
Economic  Development  and  Trade  will 
contribute  $100,000  to  the  pilot  program 
for  1991/92.  Management  and  admini- 
stration of  the  program  will  be  carried  out 
by  the  department’s  Business  Counsel- 
ling and  Development  Branch. 

The  goal  of  “Ability  Plus”  is  to  give  entre- 
preneurs an  opportunity  to  demonstrate 
the  ability  to  reduce  or  eliminate  their 
reliance  on  social  allowance  programs.  If 
successful,  the  pilot  project  will  provide 
substantial  support  for  expanding  the 
program,  thereby  making  it  available  to  a 
broader  cross-section  of  Albertans. 


In  May,  the  Honourable  Peter  Elzinga, 
Minister  of  Economic  Development  and 
Trade,  announced  “Ability  Plus”  as  a pilot 
program  to  provide  financial  assistance 
for  entrepreneurs  with  disabilities.  The 
program  provides  Interest-free  loans  of 
up  to  $10,000  and  a broad  range  of  busi- 
ness counselling  services.  Eligible  appli- 
cants must  have  a disability  which  pres- 


For more  information  about  the  program 
please  contact: 

Mr.  Mickey  Meraw,  Director 
Calgary  Business  Counselling  Office 
Alberta  Economic  Development  &Trade 
5th  Floor,  999  - 8th  Street,  S.W. 
Calgary,  Alberta  T2R  1J5 
Tel:  (403)  297-6284  ■ 


How  To  Complain  About  Undue 
Obstacles  In  National  Transportation 

The  National  Transportation  Agency  has  produced  a guide  called  Obstacles?-  It’s  Time 
to  Remove  Them!  that  describes  what  individuals  can  do  if  they  encounter  undue 
obstacles  when  attempting  to  travel  on  airlines,  railways,  ferries  and  In  terminals  related 
to  these  transportation  services.  Procedures  for  making  a complaint  are  explained  and 
a complaint  form  is  supplied. 

The  brochure  is  available  in  large  print,  braille  and  on  audiocassette.  Complaints  may  be 
made  in  writing  or  alternate  media  formats  and  help  is  available  by  telephone  and  TDD. 
To  obtain  a copy  of  this  information,  contact: 

National  Transportation  Agency  of  Canada 
Ottawa,  Ontario  K1A  0N9  ■ 
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Council  Makes  New  Efforts  to 
Communicate 


The  Steering  Committee  process  that 
resulted  in  a Premier’s  Council,  the  vision 
paper  development,  the  task  team  consu  I- 
tations  that  led  to  the  Action  Plan,  and  the 
Action  Plan  itself:  all  of  these  involved 
dialogue  with  the  community  of  disabled 
persons,  their  service  providers  and  advo- 
cates. Through  this  newsletter  and  pres- 
entations to  groups  around  the  province. 
Council  tries  to  keep  interested  people  up 
to  date  on  important  issues  that  relate  to 
the  Council’s  work. 

At  a spring  meeting  with  the  heads  of 
provincial  disability-related  organizations, 
the  Premier’s  Council  was  told  that  this  is 
not  enough.  Specifically,  some  people 
reported  feeling  that  the  Council  was  “in- 
accessible” to  them,  that  ordinary  people 
with  disabilities  did  not  have  any  real  under- 
standing of  what  the  Cou  ncil  was  all  about, 
and  that  they  did  not  believe  Council 
members  really  understood  the  difficulties 
they  were  facing  in  their  communities. 

Regional  consumer  groups  are  seen  as 
one  way  to  change  this.  Such  groups 
could  accomplish  several  things:  bring 
consumers,  service  providers  and  advo- 
cates together  to  learn  more  about  the 
Council  and  its  activities;  provide  a forum 
for  people  with  disabilities  to  identify,  dis- 
cuss and  develop  positions  on  issues  that 
are  Important  to  them;  and  representa- 
tives of  these  groups  could  communicate 
these  issues  to  Council  members  at  Coun- 
cil meetings. 

Groups  have  begun  in  a couple  of  regions 
of  the  province  since  June  and  the  Council 
is  looking  forward  to  hearing  from  other  re- 
gions that  are  interested  In  the  Idea.  The 
Council  will  provide  someone  to  act  as  a 
facilitator  to  get  things  started  and  be  the 
liaison  between  the  regional  committee 
and  the  Premier’s  Council  until  the  com- 
mittee is  up  and  running. 


To  learn  more  about  this  idea  and/or  to 
receive  help  in  establishing  a committee  in 
your  region,  interested  persons  are  invited 
to  contact  the  Premier’s  Council  In  writing 
or  by  telephone.  ■ 


Benefits  of 
Regional  Committees 

Once  organized,  they  can  be  a 
strong  network  for  sharing  infor- 
mation and  issues  across  regions. 

Their  presence  will  facilitate  on- 
going dialogue  with  the  Premier’s 
Council. 

Through  town  hall  meetings,  they 
can  ensure  information  exchange 
between  consumers  and  the  Coun- 
cil. 

Lobbying  skills  can  be  developed 
to  influence  all  levels  of  govern- 
ment - municipal,  provincial  and 
federal. 

They  will  be  a strong  and  influen- 
tial legacy  in  the  province  to  carry 
on  the  work  begun  by  the  Council 
when  the  Council’s  mandate  ends 
in  1998. 
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Home  Care,  AADL  Programs  Improve 
Equity  and  Benefits 


Home  Care  is  now  available 
to  people  under  65  years 
of  age,  regardless  of 
financial  status. 


a hardship.  The  challenge  now  is  to  find 
fair  ways  to  reduce  that  hardship. 

Some  benefits  of  the  AADL  program  were 
reduced  or  eliminated  in  order  to  find 
money  to  add  very  high  cost  items  like 
power  wheelchairs  to  the  program.  While 
many  may  see  themselves  as  “losers”, 
only  two  groups  seem  to  have  been  hit 
unduly  hard:  people  who  must  be  cathe- 
terized  frequently,  and  heavy  users  of  in- 
continence supplies  (like  adult  diapers). 
Instead  of  reducing  benefits  forthose  who 
use  small  amounts  of  these  products  (the 
majority  of  users),  the  program  imposed 
severe  limits  that  affected  a smaller  group 
of  people  but  to  a much  larger  extent. 

The  M inister  has  asked  her  staff  to  review 
the  situation  with  these  benefits  rather 
than  implementing  the  proposed  cuts  and 
we  are  confident  of  a positive  outcome.  In 
the  midst  of  substantial  changes,  it  is  often 
the  case  that  some  effects  are  miscalcu- 
lated but  a quick,  corrective  response 
saves  an  othenvise  good  revamping 
process.  ■ 


Highlights  include: 

• Home  Care  available  through 
health  units  to  people  under  65 
beginning  in  July  1991 

• funding  in  Home  Care  to  operate 
a pilot  project  on  self-managed 
care  (i.e.,  funding  goes  to  individ- 
ual to  buy  services) 

• an  additional  $16  million  to  Home 
Care,  of  which  $6  million  is  tar- 
geted for  those  under  65 

• addition  of  power  mobility  aids, 
low-vision  aids  and  changes  to 
diabetic  supplies  within  the  AADL 
program  being  phased  in  late  in 
1991. 

• elimination  of  many  low  cost  Hems 
beginning  in  July  1991 

• reduction  of  cost  sharing  to  $500 
per  year  and  elimination  of  the 
$100  deductible 

• additional  resources  made  avail- 
able by  applying  cost  sharing 
across  the  board  with  exemptions 
for  low  income  individuals  and 
families. 


by  Fran  Vargo,  Director,  Research  and 
Policy  Review 

Home  Care  and  AADL  were  established  in 
the  1 970’sto  provide  personal  and  profes- 
sional assistance  and  medical  equipment 
or  supplies  to  enable  people  to  live  in  the 
community  rather  than  institutions.  Since 
the  inception  of  these  programs,  people 
with  the  same  or  similar  needs  have  not 
had  equal  access  to  benefits.  Factors 
such  as  age,  diagnosis,  and  residence 
were  used  to  assist  or  prevent  people  from 
receiving  service  or  equipment;  even  cost- 
sharing was  not  evenly  applied  when  it 
was  introduced  in  1987. 

The  recent  changes,  announced  by  the 
Minister  in  May,  have  gone  a long  way 
toward  reducing  the  inequities  and  provid- 
ing badly  needed  supports  to  a broader 
range  of  people. 


Changes  of  this  magnitude  rarely  occur 
without  some  additional  money,  and  credit 
is  due  to  Government  for  its  allocation  of 
substantial  budget  increases  to  these 
programs  in  order  to  support  the  improve- 
ments. 

What  about  losses  - is  any  group  much 
worseoff  as  a result  of  the  changes?  In  a 
better  world,  government,  not  individuals, 
would  bear  all  the  “extra”  costs  that  result 
from  disability  and  often  prevent  people 
from  leading  productive  and  independent 
lives.  This  is  called  “levelling  the  playing 
field”  and  is  supported  by  many  people  as 
a worthy  goal.  It  is  also  seen  as  an  expen- 
sive goal  and  one  not  likely  to  be  achieved 
in  the  near  future.  The  result  is  that  many 
people  must  contribute  toward  the  cost  of 
their  supports  (including  the  full  cost  for 
many  supports  that  government  programs 
do  not  provide  at  all)  and  for  some  this  is 


Towards  Better  Access 

Amendments  to  the  Building  Code 


Amendments  include 
provisions  for  people  with 
hearing  and  visual 
impairments. 


by  Eric  Boyd,  Executive  Director 

The  construction  of  all  new  buildings  in 
Alberta  is  governed  by  provincial  legisla- 
tion under  the  Alberta  Building  Code.  En- 
forcement of  the  standards  is  carried  out 
by  inspectors  employed  by  the  provincial 
and  municipal  governments.  Building 
permits  are  generally  not  issued  unless 
design  drawings  comply  with  ail  building 
code  regulations.  The  Alberta  Building 
Code  Is  reviewed  and  amended  every  five 
years  through  a public  consultation  proc- 
ess. 

To  ensure  barrier  free  access  to  public 
buildings,  section  3.7  of  the  Code  outlines 
provisions  required  to  remove  barriers  to 
people  with  disabilities.  This  section  of  the 
code  became  legislatbn  in  Alberta  In  1974. 
A Barrier  Free  Advisory  Committee,  rep- 
resenting a cross-section  of  Albertans  with 
disabilities,  monitors  and  reviews  this 
section  of  the  Building  Code  and  advises 
the  department  on  amendments  during 
each  5 year  review  process. 

In  the  1990/91  review,  the  advisory  com- 
mittee recommended  1 6 specific  improve- 
ments. All  were  supported  by  the  Pre- 
mier’s Council  in  its  Action  Plan.  The  rec- 
ommendations Included  provisions  for 


people  with  hearing  and  visual  irrpalrments 
such  as  visual  fire  alarms,  colour  contrast- 
ing, TDD's  in  public  lobbies,  and  listening 
devices  in  classrooms,  auditoria,  meeting 
rooms,  and  theatres.  Major  recommen- 
dations affecting  people  with  mobility 
impairments  Included  ground  level  access 
to  two  and  three  story  walk-up  apartment 
buildings,  mandatory  designation  of  ‘tiandi- 
capped”  parking  stalls,  lowered  counters, 
power  operated  doors  in  large  public  build- 
ings, and  Improved  design  of  accessible 
washrooms. 

The  Premier’s  Council  was  thrilled  with 
Honourable  Elaine  McCoy’s  May  30th  news 
release  indicating  that  all  16  recommen- 
dations had  been  included  in  the  revised 
building  code  which  will  take  effect  Sep- 
tember 1, 1991.  The  enhancements  will 
once  again  give  Alberta  one  of  the  most 
progressive  barrier  free  design  codes  in 
Canada. 

With  the  above  improvements  to  barrier 
free  standards  in  new  construction  and 
the  new  provincial  standards  for  pedes- 
trian environments  being  proposed  by 
Alberta  Transportation,  perhaps  our  ob- 
jective of  “barrier  free  buildings  and  exter- 
nal built  environments  by  the  year  1996’’ 
was  not  so  unrealistic  after  all!  ■ 


EMPLOYERS! 

How  can  you  be  assured  that  your  job  postings  reach  disabled  applicants?  The  Employ- 
ment Equity  Recruitment  Data  Base  has  the  ability  to  meet  your  needs  In  ensuring  job 
opportunities  are  made  available  to  persons  with  disabilities  by  providing  contacts  in 
special  education,  vocational  rehabilitation,  and  public  and  private  programs,  whose 
function  Is  to  place  disabled  workers. 

The  database  includes  6000  agents  across  Canada.  If  you  have  a job  posting,  this 
organization  can  generate  a list  of  contacts  for  any  region  across  Canada.  There  is  a fee 
for  the  service.  For  further  information,  please  contact: 

Employment  Equity  Recruitment  Data  Base 
P.O.  Box  533 

Port  Hope,  Ontario  LI  A 3Z4 

Phone:  Toronto  (416)  321-0707  or  Port  Hope  (885-1493)  ■ 
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Alberta 

Indian 

Health 

Care 

Commission 


Individuals  or  organizations 
interested  in  participating  in 
this  consultation  process 
should  contact: 

Task  Force  on  Issues  for 
Aboriginal  Persons 
with  Disabilities 
1390,  1 0665  Jasper  Avenue 
Edmonton,  Alberta 
T5J3S9 

Phone:  (403)426-1213 
or  FAX  425-6436 


Public  Consultation  for  Aboriginal 
Persons  with  Disabilities 


Aboriginal  persons  with  disabilities  in  Al- 
berta will  have  the  opportunity  to  speak 
out  on  issues  affecting  them  as  part  of  an 
eight  week  consultation  process.  The 
process  is  scheduled  to  begin  in  Septem- 
ber in  Northern  Alberta  and  conclude  in 
the  south  by  late  fall. 

Approximately  50  communities  will  partici- 
pate in  the  consultation  process.  Over  half 
of  these  visits  will  be  to  Indian  reserves 
and  Metis  settlements.  In  addition,  12 
towns  and  cities,  six  Indian  Regional  Coun- 
cils and  six  Metis  Regional  Services  will 
be  visited.  Service  providers,  community 
members  and  organziations  will  also  be 
encouraged  to  participate.  Communities 
not  visited  by  the  consultants  will  be  sent 
information  packages  and  invited  to  par- 
ticipate through  written  submissions. 

The  public  consultation  process  will  look 
at  the  10  issue  areas  originally  identified 
in  the  Premier's  Council’s  Action  Plan. 
They  are:  Housing,  Education,  Transpor- 
tation, Employment,  Personal  and  Finan- 
cial Supports,  Training,  Accessibility, 
Recreation  and  Information.  Although  the 
Action  Plan  made  some  very  good  recom- 
mendations In  each  of  the  1 0 key  areas,  it 
does  not  consider  the  special  needs  of 
Alberta's  Aboriginal  people  that  result  from 
the  mixed  responsibility  for  Aboriginal 
people  by  various  levels  of  goverment.  In 
addition  to  those  areas  listed  above,  one 
more  was  identified  as  important:  Health 
and  Healing. 

The  Task  Force  was  established  by  the 
Premier’s  Council  and  supported  by  the 
Alberta  Indian  Health  Care  Commission, 
after  the  Chiefs  of  Treaties  6,  7 and  8 
passed  a resolution  calling  for  a review 
into  the  needs  of  Treaty  Indians  with  dis- 
abilities. The  Council  broadened  the 
mandate  to  include  all  Aboriginal  people 
with  disabilities  after  discussions  with  the 
Metis  leadership  of  Alberta.  The  Task 
Force  recommendations  will  be  directed 


to  the  appropriate  authorities  including 
Aboriginal  and  municipal  governments  and 
the  Governments  of  Alberta  and  Canada. 

The  Task  Force  Is  Chaired  by  Premier’s 
Council  Member,  Everett  Soop,  and 
draws  Its  membership  from  Aboriginal 
people  living  in  rural  and  urban  centres 
with  representatives  from  the  Alberta  Indian 
Health  Care  Commission,  Health  and 
Welfare  Canada,  Indian  and  Northern 
Affairs  Canada  and  the  Alberta  Native 
Services  Unit. 

The  Task  Force  is  expected  to  have  Its 
report  ready  for  presentation  to  the  Pre- 
mier’s Council  by  January,  1992. 


Task  Force  Members  are: 

Everett  Soop,  Chairperson  and  Premier’s 
Council  Member 

John  Belanger,  Member,  Metis  Nations 
of  Alberta 

Oliver  Cardinal,  Northern  Native  Rehab 
Counsellor,  Canadian  Paraplegic  Assn. 
Edna  Coffin,  Student  and  Volunteer  Peer 
Counsellor,  University  of  Alberta  Native 
Studies;  Executive  Board  Member, 
Employment  Services  for  the  Physically 
Disabled 

Ray  Iwaasa,  Former  Board  Member, 
Canadian  Native  Friendship  Centre 
(Edmonton  and  High  Prairie) 

Audrey  Parke,  Executive  Director,  Al- 
berta Indian  Health  Care  Commission 
Krishan  Syal,  Program  Services  Man- 
ager, Indian  and  Northern  Affairs  Canada 
Cameron  Henry,  Special  Projects  Man- 
ager, Alberta  Native  Services  Unit 
Don  Leduc,  Regional  Planning  & Evalu- 
ation Officer,  Medical  Services  Branch, 
Health  & Welfare  Canada 
Eric  Boyd,  Executive  Director,  Premier’s 
Council 

Gary  McPherson,  Chairperson,  Premier's 
Council  (Ex-Officio)  ■ 


9 


Qualifications  For  Council 
Appointment 


Selection  for  membership  on  the  Cou  ncil  is  based  on  knowledge  of  disability,  geography 
and  gender.  Council's  composition  includes  people  with  disabilities  and/or  parents  or 
guardians,  advocates,  and  individuals  with  an  interest  in  disability  issues. 

Each  member  of  Council,  although  possibly  known  and  recognized  for  his/her  activities 
within  other  organizations,  must  function  and  speak  as  an  independent  representative 
to  the  Council. 


The  Premier's  Council 
wishes  to  acknowiedge 
and  thank  Martin  Goldstein 
of  Calgary  for  serving  as  a 
Council  member  for  the 
past  17  months. 
Chairperson  Gary  McPher- 
son has  accepted  Martin's 
resignation  effective  July, 
1991.  The  Council 
congratulates  Martin  on 
his  new  teaching  position 
with  a school  for  the  deaf 
in  Milton,  Ontario. 


The  Council  consists  of  not  more  than  15  members.  One  member  must  be  the 
Chairperson  and  up  to  two  Council  members  can  be  members  of  the  Legislative 
Assembly. 

Each  member  is  expected  to  serve  a three  year  term  and  may  be  appointed  for  one 
additional  term.  The  terms  of  Individual  Council  members  are  staggered  to  ensure 
continuity  in  the  Council’s  work. 

Nominees  are  evaluated  and  selected  by  the  Alberta  Cabinet  based  on  the  above  men- 
tioned criteria.  Successful  candidates  are  then  appointed  by  the  Lieutenant-Governor 
in  Council.  ■ 


CURRENT  MEMBERSHIP 


Gary  McPherson,  Chairperson, 
Edmonton 


Peter  Aubry,  Calgary 
Harvey  Ball,  Edmonton 
Kaye  Brock,  Calgary 
Wendy  Bryden,  Calgary 
Cheryl  Crocker,  Edmonton 
Ray  Hegerat,  Edmonton 


Randy  Hogle,  Edmonton 
Sandy  Morrice,  Medicine  Hat 
Jean  Packer,  Vauxhail 
Everett  Soop,  Cardston 
Norma  Stasiuk,  Westiock 
Jim  Vargo,  Edmonton 


Upcoming  Events 


VOCATIONAL  REHABILITATION  INTO 
THE90’s:  5th  Annual  CAVEWA  Confer- 
ence  (Canadian  Association  for  Vocational 
Evaluation  and  Work  Adjustment),  Cal- 
gary. February  20-21,  1992.  Call  for 
Papers.  This  conference  will  be  of  Interest 
to  professionals  in  rehabilitation,  educa- 
tion and  psychology  and  to  those  in  the 
private,  legal  and  insurance  sectors. 
Potential  Presenters  send  an  Abstract 
(150  words)  to: 

Curtis  Stoelting 
University  of  Calgary 
Rehabilitation  Studies 
2500  University  Drive  N.W. 
Calgary,  Alberta  T2N  1N4 
or  fax  to  282-9244 


ACCESS  THE  FUTURE,  Hinton.  Octo- 
ber 1 8-20 ,1991.  Presented  by  H inton  Ad- 
visory Committee  on  Services  for  Persons 
with  Disabilities.  Conference  is  designed 
to  provide  information  in  the  areas  of 
housing,  employment,  recreation,  self 
advocacy,  learning  disabilities,  family  is- 
sues and  accessibility  for  persons  with 
disabilities  throughout  Alberta.  Keynote 
Speaker:  Percy  Wickman,  MLA.  For 
more  information  contact: 

Faye  Wheeler 
Conference  Chairman 
Phone:  865-2217  Ext.  234 
or  FAX  865-5706 


Is  your  association  or  agency 
sponsoring  a provincial  or 
national  conference  or  work- 
shop? If  so,  please  fonward 
the  pertinent  information  to: 

Premier's  Council  on  the 
Status  of  Persons  with 
Disabiiities 

250,  11044  - 82  Avenue 
Edmonton,  Alberta 
T6G  0T2 


7th  ANNUAL  SPINAL  CORD  INJURY 
RESEARCH  SYMPOSIUM,  Edmonton. 
October  31 -November  1,  1991.  This 
symposium  offers  physiotherapists,  occu- 
pational therapists,  nurses,  rehab  practi- 
tioners and  other  medical  professionals 
insight  into  new  developments  in  spinal 
cord  injury  research.  For  further  informa- 
tion contact: 

Sharon  Gingara 
Symposium  Coordinator 
Canadian  Paraplegic  Association 
1120  Weber  Centre,  5555  Calgary  Trail 
Edmonton,  Alberta  T6H  5P9 
Phone:  438-5406  or  fax  438-5322 


NEW  WORKERS,  NEW  WORKPLACES, 

Edmonton.  October  30-November  2, 1991. 
This  precedent  setting  conference  of 
employment  initiatives  is  a joint  venture 
with  Canadian  business  community  lead- 
ers and  employment  support  specialists 
forthe  purpose  of  expanding  employment 
opportunities.  Knowledge  gained  from 
this  conference  will  provide  for  an  exciting 
leadership  role  in  the  recruitment,  employ- 
ment and  maintenance  of  a diverse 
workforce.  For  more  information,  contact: 

Conference  Office 
Alberta  Assn,  for  Community  Living 
11724  Kingsway  Avenue 
Edmonton,  Alberta 
T5G  0X5 


October  is  International  Lupus  Awareness  Month.  To  receive 
fu  rlher  information  on  Systemic  Lupus  Erythematosus,  please  contact: 


Lupus  Canada 
Box  3302,  Station  B 
Calgary,  AB  T2M  4L8 
Phone:  1-800-661-1468 
or  fax  403-687-9376 


11 


New  Pricing  Policy 
For  Communication  Aids 


AGT  Ltd.  recently  introduced  a new  pricing  policy  for  certain  communi- 
cation aids  used  by  their  customers  with  disabilities.  These  customers 
will  now  only  pay  for  the  actual  cost  of  the  products.  AGT  hopes  that  re- 
moving the  profit  margin  on  products  such  as  portable  amplifier,  hard- 
of-hearing  telephone  sets,  and  dial  plates,  will  assist  people  with 
disabilities  in  communicating  over  the  telephone.  Qualifying  customers 
with  speech, hearing  or  vision  disabilities  are  exempt  from  paying  the 
GST,  as  outlined  by  the  Federal  Government.  In  order  to  qualify, 
customers  must  fill  out  the  special  needs  certification  form. 

For  further  Information  contact  your  local  phone  centre,  or  visit  or  call 
collect  to  an  AGT  Special  Needs  Centre  at: 

Main  Floor 


Status  Report  is  published  by  the  Premier’s  Council  on  the  Status  of  Persons 
with  Disabilities  and  is  intended  to  provoke  discussion  about  issues  facing 
persons  with  disabilities.  This  publication  is  also  available  on  audio- 
cassette by  contacting  our  office  at: 

Premier's  Council  on  the  Status  of  Persons  with  Disabilities 
250, 11 044-82  Avenue 
Edmonton,  Alberta  T6G  0T2 

Phone  422-1 095  or  toll-free  1 -800-272-8841  (Voice  or  TDD) 


411  - 1st  Street,  S.E. 
Calgary 

530-5167  (Voice) 
264-5054  (TDD) 


1 0023  - 1 02  Avenue 
Edmonton 
493-2700  (Voice) 
493-2706  (TDD)  ■ 
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